I'ymanuTapHblili npoekT «B caMmoM coky»
roCcyapCTBEHHOI0 yupe:xxaeHus: « TeppuTopuaJIbHbIi HEHTP COUMATBLHOIO
o0cayxuBanus @pyH3eHCKOro paiioHa r. MuHCKa

1. HammeHnoBanue npoekra: «B camom coxy»
COLIMAJIBHBIN MPOEKT JUJIS TPAKJIaH MOXKUIOr0 BO3pacTa

2. Cpok peaamn3alnum NMpoeKTa:
1 ron (OpUEHTUPOBAH HA JOJITOCPOUYHYIO MEPCIEKTUBY).

3. Opranuzanusi-3asiBUTE/Ib NPEAJIATAI0IIAS POEKT:

I'ocynapcTBeHHOE y4peKICHUE «TepputopranbHbIi LEHTP COLIMAIBHOTO
oOcnyxuBanus HacenaeHus OpyH3eHCKoro pailona r. MuHcKay,

OTneneHye AHEBHOTO NPeObIBAHUS ISl MOXKIIIBIX TPaKIaH.

4. llesau mpoekTa: cozaHue pabo4nux MECT AJI MOXKWIbIX IPaKJaH B paMKaxX aKTHUBHOIO
JIOJITOJIETHSL.

5. 3agaun, niIaHUpyeMble K BBINOJHEHHIO B PAMKAX peaiM3aliii NMPOeKTa:

1. Co3nanne ycnmoBUi sl COIMATIBHOM BKIIOYEHHOCTH M BCECTOPOHHETO Y4YacCTHUS
MOKUJIBIX TPaKJaH B )KU3HU OOIIIECTBA.

2. IlpenocraBiaeHre BO3MOKHOCTH 3aHSATOCTH M Pa3BUTHUS B TCUCHUE BCCH JKU3HU.

3. Co3nanue yCJIOBHM I caMOpeaTn3aliy MOKUIbIX TPaK/IaH.

4. CtumynupoBanue 0oyiee TPOJODKUTEIBHOW TPYAOBOW KU3HH, (HOPMUPOBaHUE
KOM(OPTHOTO YPOBHS JOXO/1a MOKHUITBIX TPaXIaH.

5. llesneBasi rpynmna: rpakJjaHe MOXKUJIOr0 BO3pPacTa.

6. KpaTkoe onucanue MeponpusTHii B paMKaXxX NMPoeKTa:

OcHoBHas uaes — MPOJIEMOHCTPUPOBATh PEAIMCTUYHOCTh Hayajga HOBOTO jelia (CBOEro
COOCTBEHHOTO WJIM CMEHBI MpOo(eccuu) BO BTOPOW IOJOBUHE KHU3HU, BO3MOXKHOCTH
BBIUTHU Ha HOBBIN YPOBEHb npo¢ecCHOHAIBHOMN caMopealli3aLni.




[IpoekT «B caMOM COKy» CMOXKET OXBAaTUTh OMNPEACIEHHOE KOJUYECTBO MEHCHOHEPOB,
KOTOPOE HAaYHYT CBOE JIEJIO, PEAU3YIOT UACK0 CAMO3aHATOCTH M CaMOOOeCIICUeHHUS.
IIpoexkt «B camoMm COKy» HallpaBjI€H Ha IPUBJIICYCHHE IEHCHUOHEPOB K AaKTUBHOMU
TPYIOBOM JNESITENHHOCTH B pa3HbIX €€ ¢opmax: Hayajao CBOEro Jeia, TBOpUecKas
caMopean3aliys, HAaCTABHUYECTBO U Tiepeaada mpodhecCHOHATBHOTO OIbITa.

MpbI cTaBUM CBOEH 3ajiayeld CJIOMaTh CYIIECTBYIOIINE CTEPEOTHUIIBI, YTO B 3TOM BO3pacTe
opa TOTOBUTHCS K TMEHCUHU, YXOIUTh C pabOThl W 3aHUMATHCS HCKIIOUUTEIBHO
JIOMAILHUM XO3SMCTBOM.

U mvl 2comoswvl cozoams nepswiii 6 Pecnybonuxe berapyco Startup — pecmopan us epynnot
JIr00ell NeHCUOHHO20 8o3pacmal

Hamr npoekT noka3bIiBaeT, 4To COLMANBHO MOJE3HBIM MOKHO OBITH B JI0OOM BO3pacTe;
KBaTM(UKAIUS U OTBIT ICHCUMOHEPOB MOTYT CTaTh OCHOBOW HOBOTO JiefIa.

Slpkpe  TpUMEpBl  CEpPEeOpSIHBIX  IPEANpPUHUMATEIECH  MOTHUBHPYIOT  IPOJOJDKATH
COIMANIBHYIO, TPYAOBYIO, (U3UYECKYI0 aKTUBHOCTh. CBOMM MPOEKTOM MBI IPHUBJICKAEM
BHMMaHHME K IEHCHOHEpaM BCEX CJIO€B HAcCEJEHMs, BKJIOYAs MOJIOJOE IOKOJIEHHUE.
BrIxoa Ha MEHCHIO — 3TO BO3MOXKHOCTH IMOMPOOOBATH CeOsl B YeM-TO HOBOM, HAYIUTHCS
KATh W JOTIOJIHUTEIHLHO 3apadaThiBaTh B HOBBIX I CE0S peaHsIX, TEPEHATH OIBIT
MOJIOZIBIX ~ OpEeANpUHUMATENIe W Iepegatb WM CBOM, — JKU3HEGHHBIA U
poeCCHOHANBHBIN. DTO IMOMOTAaeT CHIDKCHHUIO CONHAIBHOM H30JAIMH, OOoTramaet
OOIIECTBO HOBBIMH, HWHTEPECHBIMHA IPOCKTaMH, HAIlOJHACT JKU3Hb  MOJIOIBIX
MEHCUOHEPOB  HOBBIMU  CMBICIIAaMH,  CIIOCOOCTBYET  aKTUBHOMY  JIOJITOJIETHIO.
IIponecc:

[IpoBenenue psga  MEpONPHUSATHI, KOTOpble Ha  IpUMEpax  JCUCTBYIOIIMX
npeAnpUHUMAaTENe U padOTaIOIKX JIOJICH 3pesioro BOo3pacTa MOMYJISAPU3UPYET HJICHO
CaMO3aHITOCTH, MOBBIIIAET CTATYC pabOTAIOMIUX TIEHCUOHEPOB.

7. Oxuaemble pe3yJbTaThl:

1. 3ansTOCTH M CAMOOECTICUCHHE JIFOCH TOKUIIOTO BO3pacTa

2. Pa3BuTHE HAITMOHAIBHBIX U KYJIBTYPHBIX TPaIULIHIMA

3. ConmanbHbiii 3G dHexT

4. VI3MeHeHHe OOIIECTBEHHOIO MHEHHMs (ITOBBIIIICHHUE YPOBHS OCBEIOMIICHHOCTH O
neMorpaduieckoit mpoOiemMe, 3aMHTEPECOBAHHOCTh COIMATIBHBIX MapTHEPOB, OTKIUK B
CpelICTBax MaccoBOW MH(MOpMAIIHH)

5. YMeHbIIIeHUEe COIUAIbHOM U30JISIIMU TIEHCUOHEPOB.

8. O6mmuii 00bem punancupoBanus (B nowrapax CIIIA) — 85 250 $

MecTo peajim3anMu NPOeKTa:
Pecniy6nuka benapycs, r. Munck

PykoBoauTenn opranmzauuu: Kynm T.A., 1MpexkTop rocy1apCTBEHHOTO YUPEKICHUS
«TeppuTopuanbHbIi LIEHTP COLMATBLHOTO 00CITyKHUBaHUS HaceleHus OpyH3eHCKOro
paniona r.MuHCKa»,

KOHTakTHBIN Tenedon 8017 396 98 21

Menenskep npoexkra:
3amectutens aupektopa Gunankesnyd K.H., renedon 8 017 396 98 24
e-mail: ktrud.tccon.frun@minsk.gov.by
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Conepxanue nmpoexkra.

[IpoexkT 06 otkpbiTuM Kade-pectopana Ha 100 mocagouyHbBIX MecCT, e OyIyT
paboTaTh JIOJU  «CEpeOpPSHOTO BO3pacTa». OTUM MBI XOTUM PEUIUTh BOIPOC
TPYJIOYCTPOKCTBA CTAPIIIETO TTOKOJICHHUS.

3aBeneHne OyneT CHEUATH3UPOBATHCS HA TPAAUIIMOHHON JTOMAIIHEeW KyXHE, TIe
OyZeT BKYCHO Kak «y 0a0yIIKm.

B Mento Oymer MHOXXECTBO OJIOJ COBETCKOM KYXHH H O€IOpPYCCKHX OJIFOf II0
TPAJUIIMOHHBIM CTAPWHHBIM pEIENTaM, HECYIUX KyJIbTypy Hamell crpanbl. s
OoJIbIIel 3aHATOCTH KOJIMYECTBA COTPYAHUKOB IJIAHUPYETCSI OPraHU30BaTh paboTy Kade
1o JI0CTaBKke 00en0B B oduchl, U GYHKIMOHUpOBaHHE Kade B OOBIYHOM pEXKUME B
TEUCHHE JTHS.

B nepconan 6yayT BXOAUTH:

TUPEKTOP

3aBEIYIOUIUN MPOU3BOJCTBOM
AIMUHUCTPATOP

noBap

OapMmeH

opUIIMaHT

KYXOHHBIN pabounit

BEIyIUH, TUJIKEH (B BeuepHee BpeMsl)
BOJIMTEITH

Kypbep-I0CTaBITUK
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Humanitarian project **In the prime of life'* of the state institution *"Territorial
center of social services of the Frunzensky district of Minsk**

1. Project name: "'In the prime*'social project for senior citizens

2. Project implementation period:
1 year

3. The applicant organization proposing the project:

State institution "Territorial center of social services for the population of the Frunzensky
district of Minsk",

Day care department for elderly citizens.

4. Project objectives: creation of jobs for senior citizens within the framework of active
aging.

5. Tasks planned for implementation within the framework of the project:

1. Creation of conditions for social inclusion and comprehensive participation of elderly
citizens in the life of society.

2. Providing opportunities for employment and development throughout life.

3. Creation of conditions for self-realization of elderly citizens.

4. Stimulation of a longer working life, formation of a comfortable level of income of
elderly citizens.

5. Target group: senior citizens.

6. Brief description of the project activities:

The main idea is to demonstrate the feasibility of starting a new business (your own or
changing profession) in the second half of life, the opportunity to reach a new level of
professional self-realization.

The "In the Prime" project will be able to cover a certain number of pensioners who will




start their own business, implement the idea of self-employment and self-sufficiency.

The "In the Prime" project is aimed at attracting pensioners to active work in its various
forms: starting their own business, creative self-realization, mentoring and transfer of
professional experience.

Our goal is to break the existing stereotypes that at this age it is time to prepare for
retirement, quit work and do only housework.

And we are ready to create the first Startup in the Republic of Belarus - a restaurant from
a group of people of retirement age!

Our project proves that you can be socially useful at any age; the qualifications and
experience of pensioners can become the basis for a new business.

Vivid examples of silver entrepreneurs motivate to continue social, labor, physical
activity. With our project, we draw attention to pensioners of all social strata, including
the younger generation. Retirement is an opportunity to try yourself in something new,
learn to live and earn extra money in new realities, adopt the experience of young
entrepreneurs and pass on your own - life and professional. This helps to reduce social
isolation, enriches society with new, interesting projects, fills the lives of young
pensioners with new meanings, promotes active longevity.

Process:

Conducting a series of events that, using examples of current entrepreneurs and working
people of mature age, popularize the idea of self-employment, raises the status of
working pensioners.

7. Expected results:

1. Employment and self-sufficiency of elderly people

2. Development of national and cultural traditions

3. Social effect

4. Change in public opinion (increased awareness of the demographic problem, interest
of social partners, response in the media)

5. Reduction in social isolation of pensioners.

8. Total funding (US dollars) — $85,250

9. Project implementation location: Republic of Belarus, Minsk

10. Head of the organization: Kuish T.A., director of the state institution "Territorial
center of social services for the population of the Frunzensky district of Minsk",
contact phone 8017 396 98 21

11. Project Manager:
Deputy Director Findikevich K.N., phone 8 017 396 98 24
e-mail: ktrud.tccon.frun@minsk.gov.by
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Project content.
Project about opening a cafe-restaurant with 100 seats, where people of "silver age™ will
work. By doing this we want to solve the issue of employment of the older generation.

The establishment will specialize in traditional home cooking, where it will be delicious
like "at grandma’s".

The menu will have many dishes of Soviet cuisine and Belarusian dishes according to
traditional old recipes, carrying the culture of our country. To employ more employees, it
is planned to organize the work of the cafe for delivering lunches to offices, and the
functioning of the cafe in the usual mode during the day.

The staff will include:
] Director

[1 Production manager
[J Administrator

] Chef

] Bartender

[ Waiter

[J Kitchen worker

[1 Host, DJ (in the evening)
[J Driver

1 Delivery courier



